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Our commitment to the principles of the Modern Slavery Act 2015

Modern slavery is the severe exploitation of people for personal or commercial gain. It is perpetrated through mechanisms including human trafficking, threats of violence, forced labour, debt bondage and confiscation of documents. It takes various forms including labour exploitation, which finds its way into the supply chains of goods and services.
The Commissioner is committed to the principles of the Modern Slavery Act 2015 and the abolition of modern slavery and human trafficking.

As an equal opportunities employer, the Commissioner is committed to creating and maintaining a non-discriminatory and respectful working environment for our staff. The Commissioner wants all our staff to feel confident that they can expose wrongdoing without any risk to themselves.

The Commissioner’s recruitment and people management processes are designed to ensure that all prospective employees are legally entitled to work in the UK and to safeguard employees from any abuse or coercion.

The Commissioner does not enter into business with any organisation, in the UK or abroad, which knowingly supports or is found to be involved in slavery, servitude and forced or compulsory labour.
Policies and working practices

The Commissioner is committed to acting ethically in all its relationships and taking action to identify and prevent modern slavery in areas within its direct control or influence.
The Commissioner is committed to fair work practices and is a Living Wage Foundation accredited employer. 
The Commissioner adheres to its legal responsibilities and has put in place policies and processes to support the organisation’s ability to tackle modern slavery, both within the organisation and supply chains. These include the following policies which are available to all staff:
· Code of Conduct
· Raising Concerns policy
· Dignity & Equality at Work policy
· Strategic Equality Plan
· Recruitment policy
· Procurement policy
· Ordering goods and services procedures

The Commissioner will continue to develop policies and working practices to support the development of more ethical supply chains as part of our ongoing commitment to the abolition of modern slavery and human trafficking.


Procurement

The Commissioner buys goods and services in compliance with the Procurement Act 2023 and considers Welsh Government policies when defining requirements.  

Where there is a requirement to procure goods or services, these will be procured in accordance with the Procurement Act 2023. Where relevant, reasonable and practicable the principles of the Wales Procurement Policy Statement will be followed.        

The Wales Procurement Policy Statement sets out the strategic vision for public sector procurement in Wales with 10 key principles focussed on securing well-being for Wales through delivery of progressive policy initiatives. Further information can be found in the Wales Procurement Policy Statement Principles.
[bookmark: _Hlk129608524]The Commissioner will endeavour to uphold the principles and follow the policy framework in relation to the procurement of goods and services, as set out in Managing Welsh Public Money.  Managing Welsh Public Money provides a comprehensive overview of the main principles for managing resources in Wales. 

Supply chains

As a small organisation and due to the nature of the Commissioner’s work, we assess ourselves to have a low risk of modern slavery in our organisation and supply chains. The Commissioner’s supply chains predominantly relate to facilities, professional services and ICT. 

The Commissioner has direct relationships with primarily Welsh and UK based suppliers. Supply chains are limited, and the organisation procures goods and services from a restricted range of UK suppliers, utilising Welsh Government frameworks where possible.
The Commissioner will embed the Modern Slavery Act principles by:

· Ensuring staff with procurement responsibilities are aware of the Modern Slavery Act 2015 and the appropriate action to take if they suspect a case of slavery or human trafficking.
· Continuing to review and develop procurement policies and working practices to support the development of more ethical supply chains.
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